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Within the framework of 2025 being designated as the “Year of the Family,”
this study aims to investigate the challenges teachers face in their marital
lives and how these challenges are reflected in divorce rates. The research

Professional adopts a holistic perspective to examine the professional dynamics and
Dynamics. social factors that influence the phenomenon of divorce among teachers. A
Article History review of the existing literature reveals a lack of comprehensive analyses
Received concerning teachers, who hold a central role in shaping social structures,
Oct 06, 2025 and, consequently, a limited availability of statistical data. To address this
Revised gap and to capture teachers’ perspectives in depth, a survey was
Now 26, 2025 administered to 1,021 teachers across Tiirkiye. The data were analyzed using
Accepted the correlational survey model within the framework of quantitative
Dec 23, 2025 research methodology. Findings indicate that 20% of the sample teachers
Published were divorced, while among married teachers 69,7% were married to
Dec 30, 2025 another teacher and 30,3% were married to a spouse from a different

profession. The research findings indicate that communication problems are
the most significant cause of divorce, accounting for % 35.1% in teacher-
teacher marriages and % 36.2% in teacher—-non-teacher marriages. The
results demonstrate that the factors influencing teachers’ marital
relationships are multidimensional. Accordingly, the study emphasizes the
need to develop comprehensive social, professional, and policy-based
support mechanisms to strengthen the institution of the family.

Introduction

Marriage is a social institution in which two individuals unite their lives to achieve
mutual happiness and share an everyday life (Uncii, 2007). In this context, marriage is
regarded as one of the most significant milestones in human life and as the structure that
enables the formation of families, the most minor units of society (Sezen, 2005). However, in
some marriages established to form this fundamental social unit, the integrity of the family
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may deteriorate, leading to divorce, which generates negative consequences both individually
and socially (Haine & Sandler, 2003). Divorce is perceived as an opportunity for a new
beginning by those who view their marriages negatively, while for those who evaluate their
marriages positively, it represents a crisis (Kalmijn & Monden, 2006).

The family is a social institution and a network of interpersonal relationships formed
through blood, lineage, marriage, legal union, or adoption, which fulfills individuals’
fundamental biological, psychological, and social needs and continues across generations with
relative adaptation (ASHB, 2025). The family, as the foundational and universal unit of society,
constitutes the smallest yet most influential social entity in an individual’s life. The
phenomenon of divorce, emerging from the dissolution of family unity, is not merely an
individual event but a significant social process that affects society at large.

Over the past two decades, this process has severely undermined the stability of the
institution of marriage, leading to a marked increase in divorce rates. Between 2004 and 2024,
approximately 2.748.714 of 12.370.237 marriages (about 20%) ended in divorce. During this
period, the crude marriage rate averaged %7,77, while the crude divorce rate stood at 1,65%
(see Table 1).

Table 1
Distribution of the Number of Marriages and Divorces in Tiirkiye (2004-2024)
Year ~ Number of Marriages ~ Crude Marriage Number of Crude Divorce Divorce
Rate (%) Divorces Rate (%) Percentage (%)
2004 615.357 91 91.022 1,35 15
2005 641.241 9,37 95.895 1,4 15
2006 636.121 9,18 93.489 1,35 15
2007 638.311 91 94.219 1,34 15
2008 641.973 9,04 99.663 14 16
2009 591.742 8,21 114.162 1,58 19
2010 582.715 7,97 118.568 1,62 20
2011 592.775 7,99 120.117 1,62 20
2012 603.751 8,03 123.325 1,64 20
2013 600.138 7,88 125.305 1,65 21
2014 599.704 7,77 130.913 1,7 22
2015 602.982 7,71 131.830 1,69 22
2016 594.493 7,5 126.164 1,59 21
2017 569.459 7,09 128.411 1,6 23
2018 554.389 6,81 143.573 1,76 26
2019 542.314 6,57 156.587 1,9 29
2020 488.335 5,86 136.570 1,64 28
2021 563.140 6,69 175.779 2,09 31
2022 575.891 6,78 182.437 2,15 32
2023 567.011 6,65 173.342 2,03 31
2024 568.395 6,65 187.343 2,19 33
Total 12.370.237
Average crude marriage rate %7,77
Total divorces 2.748.714 %1,65 %20

Crude divorce rate
Average divorce rate

*Data retrieved from the Directorate General of Population and Citizenship Affairs on 03.08.2025.
(https://data.tuik.gov.tr/Bulten/Index?p=Evlenme-ve-Bosanma-Istatistikleri-2024-54194)
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A review of the related literature reveals that:

¢ Individuals whose parents are divorced tend to experience psychological problems in
adulthood, and such issues may persist into their early thirties (Cherlin et al., 1998)

e There is a correlation between parental divorce during childhood and depression or the
likelihood of divorce in adulthood (O’Connor e al., 1999)

o The rate of divorce has been increasing over recent decades (Bernardi & Boertien, 2017;
Bilici, 2018; Genis et al., 2019; Giinen & Poyraz, 2017; Lebow, 2020; Mahrer et al., 2018;
Tanriverdi & Ozgﬁg, 2019; Turgut, 2015)

e Divorce entails potential long-term risks with adverse effects (Amato, 2000, 2014;
Hetherington, 2006)

o Children of divorced families exhibit more adjustment problems (Amato, 2014; Cherlin,
1999; Kelly & Emery, 2003)

e Children with divorced parents tend to demonstrate lower academic achievement
(Carroll, 2013; Martin, 2012)

e Divorce is associated with increased behavioral problems (Tebeka et al., 2016) and
depression in children (Isler, 2023)

¢ Antisocial behaviors among students tend to rise following parental divorce (Atabey,
2017; Kasuto, 2017)

e Social maladjustment is frequently observed in schools (Amato, 2000; Bernardi &
Boertien, 2017)

e Children from divorced families tend to develop more negative perspectives (Aydogan
& Altinbulak, 2015; Babalis et al., 2014; Demir-Dagdas et al., 2017; Kabaoglu, 2011;
Riggio, 2004)

¢ The number of children experiencing adjustment problems related to divorce has been
increasing (Jarwan & Al-Frehat, 2020)

e Divorce has long-term and traumatic effects on children’s social relations (Amato, 2000,
2014; Hetherington, 2006; Wolfinger, 2000, 2005);

e Some studies in the field have focused on the children whose parents are still married
(Atuntas, 2012); and

¢ Most studies in the field have focused primarily on quantitative designs (Aydin & Baran,
2012).

The study aims to examine the impact of professional dynamics and social factors on
teachers' divorce rates, given their significant role in shaping society, and to propose holistic
solutions. The study also seeks to conceptualize divorce as a social problem, to analyze it
multidimensionally, and to contribute to the development of policies addressing this issue. In
line with these objectives, the study seeks to answer the following research questions:

1. What is the divorce rate among teachers?

2. What is the divorce rate among teacher—teacher couples?

3. What is the divorce rate among teacher-non-teacher marriages?

4. How is the distribution of divorces among teachers over the years, and is there any

observable trend of increase or decrease over time?

5. What difficulties do teachers encounter in their marriages in relation to social and

professional dynamics?

6. What are the most significant factors influencing divorce decisions in teacher—teacher

and teacher-non-teacher marriages?
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Methods
In this study, the relational screening (correlational) model, a quantitative research
method, was employed to examine the effects of professional dynamics and social factors on
teachers” divorce rates. The relational screening model is a research design aimed at revealing
the relationships among multiple variables (Karasar, 2019).

Study Sample

The study population consisted of 1.021 teachers working in urban, district, and
rural areas across Tiirkiye. The sample group was determined through a simple random
sampling method.

Data Collection and Analysis

Data for the study were collected through an online questionnaire titled ‘The
Effects of Professional Dynamics and Social Factors on Teachers” Divorce Rates,” which
was initially developed by the researcher and administered via Google Forms between
August 15 and 30, 2025. The questionnaire was designed to measure factors related to
teachers” professional conditions, social interactions, and divorce processes, and
consisted of nineteen (19) items.

The collected data were analyzed using SPSS. Specifically:

o Teachers’ opinions were summarized using descriptive statistics.

o The relationships between professional dynamics, social factors, and divorce
rates were examined using Pearson and Spearman correlation analyses.

o Multiple regression analysis was conducted to identify variables predicting
divorce rates.

Results

Addressing the challenges faced by professionals, such as teachers, who impact society
at large, requires a systematic identification of these issues using scientific methods. In this
context, supporting teachers’ family lives at the individual level and strengthening healthy
marital relationships while implementing effective social policies at the societal level are
critical.

The competitive environment generated by globalization has underscored the need to
cultivate more competent and highly qualified individuals. Considering that education
constitutes the most decisive factor in developing qualified human capital, the strategic
importance of teacher training in Tiirkiye within the context of global competition becomes
particularly evident (Yildirim & Arhan, 2013). Accordingly, taking teachers” experiences into
account is not only indispensable for individual well-being but also for societal development
and sustainable growth.

The social factors and professional dynamics that may influence rising divorce rates
among teachers, or the challenges they face in their marriages, constitute a multilayered
phenomenon that must be analyzed at both the individual and societal levels. The teaching
profession involves not only the transmission of knowledge but also a high degree of
emotional labor, social responsibility, and the ability to navigate constantly evolving
educational policies (Toprak et al., 2023). Attributing the increase in divorce rates among
teachers solely to individual incompatibility is insufficient. Instead, it reflects the complex
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interplay of professional dynamics and social factors, shaped by societal structures and
cultural expectations.

The development of social policies that support marital relationships, the alleviation of
teachers” psychosocial burdens, and the strengthening of intra-professional support
mechanisms may serve as effective interventions in addressing this issue (Kilicarslan & Sahan,
2021).

Distribution of Teacher Marriage Types

Figure 1. Distribution of Teacher Marriage Types

m Teacher-teacher marriage = Teacher-different profession marriage

A total of 1.021 teachers responded to the question regarding the type of
marriage. It was observed that marriages between colleagues were predominant in
teachers’ marriage preferences. Among the participants, %69,7 were in teacher-to-
teacher marriages, while %30,3 had spouses from different professions (see Figure 1).

Evaluation in Terms of Professional Dynamics

Professional dynamics in teachers’” divorce processes vary according to the nature of
their profession, working conditions, and the type of marriage (teacher-teacher vs. teacher-
different profession). Studies conducted in Turkey indicate that work-family conflict increases
the risk of divorce; particularly, female teachers experience higher stress when simultaneously
managing professional responsibilities and family duties (Yuce, 2020; Soygan, 2019). While the
right to transfer serves as an important support mechanism for divorced teachers, additional
psychological and economic support is generally lacking. This increases professional burdens
and poses extra challenges in students” educational processes (Ayrac, 2025; Korkmaz, 2023;
Sen, 2024). Female teachers, in particular, face challenges such as economic independence,
child care responsibilities, and societal pressures, negatively affecting both professional
performance and psychological well-being (Soygan, 2019).

Furthermore, in this study, the impact of professional dynamics on divorce rates varies
by marriage type (teacher-teacher vs. teacher-different profession), school type, years of
service, and region of assignment (see Figure 2).
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Teacher-Teacher Marriages

e Professional Compatibility: Similar work pace and shared holidays can enhance
marital harmony.

e DProfessional Stress: As both partners carry similar workloads, burnout may
contribute to divorce in 2,6 % of cases (see Figure 2).

» Differences in Assignment Locations: Being assigned to different cities can create
significant tension in the marriage.

e Work Encroachment on Home Life: Continuous discussion of professional matters
may challenge work-life balance.

Teacher-Different Profession Marriages

o Different Working Hours: Imbalances in work schedules can cause incompatibility,
especially when one partner has regular hours, and the other has intensive or irregular shifts.

o Differences in Professional Understanding: The stress or bureaucratic burden
experienced by the teacher spouse may not be fully understood by the partner from a different
profession.

e Economic Disparity: Income imbalances or mismatched expectations can lead to
conflicts, influencing 14,9 %of divorces (see Figure 2).

Figure 2. The Impact of Professional Dynamics and Social Factors on Teachers’
Divorce Rates

B Teacher-Teacher Marriage B Teacher-Different Profession Marriage

%80

%20

Divorce Rate Communication Financial Loyalty/Trust Family Pressure Occupational
Problems Problems Issues and Social Roles Stress and
Burnout

Evaluation in Terms of Social Factors

Social factors influencing teachers’” divorce processes encompass a range of domains,
including sociodemographic characteristics, societal norms, economic conditions, and
psychological support. Research conducted in Turkey indicates that teachers’
sociodemographic features-such as age, gender, marital status, and educational level-affect
divorce processes. Female teachers, in particular, experience higher levels of tension when
simultaneously managing professional stress and family responsibilities, which increases their
risk of divorce (Soygan, 2019; Yuce, 2020).
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Societal norms and family structures also play a significant role in divorce. In some
segments of Turkish society, divorce is still perceived negatively, and societal attitudes toward
divorced individuals can influence teachers’ professional lives (Alparslan, 2016). Economic
conditions are another critical social factor. Divorce can create financial challenges for teachers,
particularly for female teachers, who may struggle to achieve economic independence after
divorce, thereby adversely affecting both professional performance and psychological well-
being (Ayrac, 2025; Sen, 2024).

Psychological and emotional support is also crucial during the divorce process. Access
to psychological support helps teachers manage stress and maintain balance in their
professional lives. Support from guidance counselors and colleagues within the school
environment allows teachers to navigate the divorce process more effectively (Korkmaz,
2023).

In this study, the influence of social factors on divorce rates varies by marriage type
(teacher-teacher vs. teacher-different profession), school type, years of service, and region of
assignment.

Teacher-Teacher Marriages

e Social Environment: Similar social circles and shared values can provide support for
the marriage.

e Comparison Pressure: Being in the same profession may lead to comparisons
regarding performance or career achievements.

e Communication: While similar educational levels and professional language can
facilitate communication, discussions may become more critical in 35,1% of cases.

Teacher-Different Profession Marriages

e Social Environment Differences: Different social and professional networks may
create distance between partners.

e Role Sharing: Balancing household responsibilities can be more challenging,
influencing %1,4 of divorces.

e Communication Problems: Differences in lifestyle can lead to more intensive
communication issues, affecting 36,2 % of divorces (see Figure 2).

Overall, teacher-teacher marriages tend to be more protective due to professional
similarities, whereas teacher-different profession marriages carry higher risks influenced by
social and economic factors.
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Figure 3. Distribution of Survey Participants by Gender

B Woman B Male [ Prefer not to say

A total of 1.020 teachers responded to the question regarding gender. Among the
participants, 59,6% were female, 40% were male, and 0,4% preferred not to disclose their
gender (see Figure 3).

Figure 4. Age Distribution of Surveyed Teachers

20-30
%9

51 and above
%23

31-40
%29

A total of 1.019 teachers answered the question regarding age distribution. The data
reveal that 39% of them were in the 41-50 age range. This was followed by the 31-40 group at
29% and those aged 51 or older at 23%. The smallest proportion was in the 20-30 age group,
which made up 9%. These results imply that most participants are middle-aged (see Figure 4).
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Figure 5. Distribution of Marriage Types (Teacher-Teacher vs. Teacher-Different
Profession) by Workplace
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A total of 1.011 teachers responded to the question regarding marriage types by
workplace. Among the participants, 30,5% worked in provincial centers, 67,2% in districts, and
2,3% in rural or township areas. In provincial centers, the proportion of teacher-to-teacher
marriages was 31,9%, while teacher-to-different-profession marriages accounted for 59,7%. In
districts, teacher-to-teacher marriages were predominant at %65,8. In rural and township
areas, the proportion of teacher-to-teacher marriages was 2,3%, and teacher-to-different-
profession marriages accounted for 5,2% (see Figure 5).

Table 2
Comparison of Chi-Square Test Results for Primary Marital Issues Between Spouses

Issue Area Observed (O) Expected (E) (O-E)?/ E
Communication problems 552 126.375 1432.6
Economic problems 174 126.375 17.9
Family interference 63 126.375 31.8
Insufficient time together 62 126.375 32.8
Violence 53 126.375 42.6
Loyalty issues 46 126.375 51.1
Trust problems 35 126.375 66.0
Child-rearing 26 126.375 79.8
Total x? 1011 1011 1775.6

According to the Chi-square test results, marital issues do not occur with equal
frequency, with communication problems being significantly more prevalent than other
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issues. This pattern may be attributed to differences in social, cultural, and awareness-related
factors, as well as the inherent nature of the problems themselves (see Table 2).

Figure 6. Comparison of Divorce Rates in Teacher-
Teacher and Teacher-Different Profession Marriages
Over the Years

Teacher partner% Non-teacher spouse %
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In the study, responses from 1.019 teachers regarding age, duration of marriage, and
type of marriage (teacher-teacher vs. teacher-different profession) were analyzed. The
comparison revealed that divorce rates in marriages of 1-5 years and over 11 years were 41,4%
for teacher-teacher marriages and 58,6% for teacher-different profession marriages.
Conversely, in marriages lasting 6-10 years, the divorce rate for teacher-different profession
marriages increased to 75%, indicating a notable rise (see Figure 6).

According to the Pearson correlation analysis (used to examine relationships between
numerical variables):

o There is a strong positive correlation between age and years of service (r = 0.90),

indicating that years of service naturally increase with age.

e A very high positive correlation was observed between age and divorce causes (r =

0.95), suggesting that as age increases, divorce causes become more pronounced or
more strongly associated with certain factors.

e A very high positive correlation was also found between age and changes in quality

of life (r = 0.95), implying that age significantly affects post-divorce quality of life.

e A perfect correlation was found between divorce causes and changes in quality of life

(r=1.00), indicating that the two variables move almost in lockstep within the sample.

Spearman correlation analysis showed a similar trend, confirming that the relationships
between variables are not only linear but also strong at the ordinal level (see Figure 6).
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Figure 7. Comparison of Divorce Reasons By Type of

Marriage
m Teacher-different profession marriage m Teacher—teacher marriage

Violence 0,8 0,57
Communication problems
Infidelity

Occupational stress and burnout DAk} 9%2.6

Spouse’s occupational disagreements [N D O

Financial problems
Other
Addiction problems
Inability to share family roles
Family pressure

Divorce shows similarities and differences across both marital types. The predominant
cause is communication problems in both groups: 36,2% in teacher—different profession
marriages and 35,1% in teacher—teacher marriages. Infidelity 12,8% in teacher—different
profession marriages, 14,3% in teacher-teacher marriages, inability to share family roles 18,2
% in teacher-teacher marriages, 12,1% in teacher—different profession marriages, and
communication problems follow.

In marriages between teachers, the most noticeable issues are sharing household roles
(18,2%) and loyalty concerns (14,3%). Meanwhile, in marriages between teachers and partners
from different professions, economic problems (%14,9) and violence (%8,5) are more
significant (see Figure 7).

Figure 8. Teachers”’ Opinions on the Impact of Their
Profession on Marriage and Family

743
265
Yes No Yes No

Does the profession put pressure on marriage Does the profession strengthen the family?

The research findings illustrate the impact of the teaching profession on marriage and
tamily. Only 14% of teachers believed that their profession exerts pressure on their marriage,
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while 86% indicated that it does not. On the other hand, 74% of teachers stated that their
profession plays a significant role in strengthening the family institution, whereas 26%
reported that it does not (see Figure 8).

Figure 9. Comparison of Teacher Divorce Rates by Educational Level
(Teacher-Teacher vs. Teacher-Different Profession Marriages)

300 Is your spouse a teacher?
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250 . No
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0
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o
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Teacher-to-teacher marriages are relatively more common in high schools (35,2%) and
middle schools (37,4%), while they account for 27,3% in primary schools and only 5,9% in
preschool. In contrast, teacher-different profession marriages dominate across all educational
levels, representing %64,8 in high schools, %62,6 in middle schools, %72,7 in primary schools,
and %94,1 in preschool.

When examining divorce data by educational level, in high school, 14 (51,9%) divorces
occurred in teacher-to-teacher marriages, while 13 (48,1%) divorces occurred in teacher-to-
different profession marriages. In middle schools, 11 (33,3%) divorces occurred in teacher-to-
teacher marriages, and 22 (66,7%) occurred in teacher-to-different-profession marriages. At the
primary school level, 11 (34,4%) divorces occurred in teacher-to-teacher marriages, while 21
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(65,6%) divorces occurred in teacher-different profession marriages. In preschools, two (33%)
of divorces occurred in teacher-to-teacher marriages, and four (66,7%) divorces occurred in
teacher-different profession marriages (see Figure 9).

Figure 10. Distribution of Proposed Solutions for Sustaining Marriages

4585 Teacher-different profession marriage  mmm Teacher—teacher marriage

=== Divorced teacher—different profession === Divorced teacher—in marriage with
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According to the research findings, the most common proposed solution for sustaining
marriages among teachers was family counseling, particularly among divorced teachers in
teacher-different profession marriages, at 45.45%. Psychological support services were also
highly recommended for divorced teachers, with rates between 21% and 23%. Among married
teachers, improving parental working hours (25.2%) and participation in spouse-compatibility
seminars (16.83%) were the most prominent solutions. Rent and childcare support remained
low across all groups (1.6%), while guidance seminars were rarely suggested. Leave provisions
for mothers with children were slightly more valued, particularly in teacher-teacher marriages
(8%) and divorced teacher-teacher marriages (7.89%) (see Figure 10).

During the divorce process, 43 (24,4%) teachers received psychological support, while
133 (75,6%) did not. Regarding legal support, 73 (42,9%) teachers accessed such services,
whereas 97 (57,1%) did not (see Figure 11).

Research indicates that divorce impacts individuals’ social and economic quality of life
to varying extents. Concerning social well-being, many participants viewed the divorce
process as a positive change. Specifically, 90 participants reported improvements in their social
lives after divorce, while 24 reported adverse effects. Additionally, 16 participants reported no
change, and 39 participants preferred not to state an opinion.

Regarding economic quality of life, the results showed a more balanced distribution. 62
reported positive financial changes, whereas 42 reported negative changes. Moreover, 33
participants reported no change, and 35 participants chose not to comment (see Figure 12).

Table 4
Comparison of Teachers’” Professional Experience by Age
Variables Age  Years of Service Cause of Divorce  Change in Quality of Life
Age 1.00 0.90 0.95 0.95
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Years of Service 0.90 1.00 0.74 0.74
Cause of Divorce 0.95 0.74 1.00 1.00
Change in Quality of Life 0.95 0.74 1.00 1.00

These findings indicate that teachers’ age and professional experience are closely
associated with the causes of divorce and changes in post-divorce quality of life. In particular,
the strong relationships between age, divorce causes, and quality of life highlight the
significant role of social and professional factors in divorce processes (Table 4).

Discussion and Conclusion

This study examined the impact of social factors and professional dynamics on teachers'
divorce rates. Given the multidimensional nature of divorce reasons in teacher—teacher and
teacher—other profession marriages, each survey item was analyzed individually to provide a
comprehensive interpretation. This approach highlights the complex structure of divorce,
which cannot be reduced to a single factor, and allows a holistic analysis of teachers” marital
experiences.

Correlation analysis revealed significant relationships between teachers” demographic
and professional characteristics, reasons for divorce, and post-divorce quality of life. A strong
positive correlation was observed between age and length of service (r = .90, p < .01),
suggesting that older teachers have longer professional experience. Similarly, the literature
emphasizes age and length of service as key variables affecting marital satisfaction (Celik &
Karakus, 2020).

A strong correlation was also found between age and post-divorce quality of life (r = .95,
p < .01), indicating that age significantly affects individuals’ perception of life quality after
divorce. Consistent with this finding, prior studies suggest that psychological adjustment
post-divorce varies with age (Toprak, Celebi & Orman, 2023).

Moderate-to-high positive correlations were observed between length of service and
both divorce reasons and quality of life (r = .74, p <.01), suggesting that longer professional
experience may exert pressure on marital relationships. Professional stress and burnout
negatively affect marital satisfaction (Demir & Kaya, 2019).

Notably, a perfect correlation was identified between divorce reasons and changes in life
quality (r = 1.00, p < .01), demonstrating a direct and substantial relationship between the
reasons for divorce and teachers’ perception of post-divorce life quality. The literature also
emphasizes that divorce-related factors play a critical role in post-divorce adjustment and
quality of life (Ozdemir, 2022). Overall, findings indicate that teachers’ age and professional
experience are decisive factors in marital relationships, divorce reasons, and post-divorce
quality of life, underscoring the importance of psychological counseling, intra-family
communication training, and professional support programs to support teachers” marital life.

The study examined teachers’ divorce rates in the context of professional groups and
marital dynamics and found that age has no significant effect on divorce, aligning with
Amato’s (2010) findings, which indicate that marital dynamics and environmental factors
more influence divorce than by age.

Higher mid-term divorce rates in teacher—different profession marriages suggest that
differences in workload and social life between professions may lead to adaptation problems,
consistent with Cherlin (2009). In contrast, the increasing short- and long-term divorce rates in
teacher—teacher marriages align with Kurdek’s (1999) findings, indicating that although
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couples within the same profession initially have higher adaptation, role distribution and
professional burdens may increase divorce risk over time.

From a professional dynamics perspective, communication and fidelity issues were
common reasons for divorce in both marriage types (teacher-teacher and teacher—different
profession), consistent with previous findings by Amato and Previti (2003). Economic
problems and violence were more prominent in teacher-different profession marriages, in line
with White and Booth’s (1991) findings that economic stress can trigger divorce. Conversely,
role-sharing problems were more evident in teacher-teacher marriages, reflecting Karney and
Bradbury’s (1995) emphasis on the impact of professional expectations and burdens on marital
adjustment.

Economic and social findings suggest that the financial impact of divorce is more
heterogeneous than its social impact. Dew (2009) similarly reported that divorce’s economic
effects vary among families and depend on individual experiences.

The study’s findings largely align with the literature and indicate that different
dynamics in teacher-teacher and teacher—different profession marriages affect divorce rates.
This underscores the importance of designing marital counseling and preventive programs
that take professional and individual differences into account.

The study also found that the most frequently encountered problem in teacher—different
profession marriages is the lack of healthy communication between spouses (36.2%),
consistent with research emphasizing communication as a key determinant of marital
satisfaction (Kalkan, 2019; Yildirrm & Demir, 2020). Ineffective communication increases
conflict and accelerates the path to divorce (Karatas, 2018).

Economic problems (14.9%) were the second most common reason for divorce in
teacher—different profession marriages, negatively affecting marital relations. This finding is
consistent with the literature, indicating that economic insufficiency reduces marital
satisfaction and increases family conflict (Arslan, 2017; Celik, 2022). Particularly, insufficient
professional income among teachers may accelerate divorce.

The third most significant factor in teacher-teacher marriages was intervention by
extended family (5.2%), highlighting the influence of extended family on marital relationships
in Turkish culture (Aydimn, 2020; Simsek, 2019). Such interventions impede independent
decision-making and negatively affect marital adjustment.

The fourth factor, insufficient time spent together by spouses (6.3%), aligns with research
suggesting that heavy professional responsibilities reduce shared time and negatively affect
marital satisfaction (Kaya, 2018). Teaching-related workload, additional responsibilities, and
exam periods may limit family communication.

Other notable findings in teacher—different profession marriages included physical or
psychological violence (8.5%), fidelity problems (12.8%), and trust issues (4.3%), supporting
literature indicating that violence and infidelity are key triggers for divorce (Karaca, 2020;
Yilmaz, 2021). Differences in child-rearing approaches were also cited as a reason for divorce
in teacher—teacher marriages (3.7%), consistent with studies showing that parenting
differences reduce marital satisfaction and increase conflict (Oztiirk & Demir, 2019).

Age had a limited effect on divorce in both teacher—teacher and teacher-different
profession marriages (Amato, 2010). Mid-term higher divorce rates in teacher—different
profession marriages suggest that work and social life differences between professions create
adaptation challenges (Cherlin, 2009). Conversely, the observed increase in divorce rates in
teacher—teacher marriages over time highlights the influence of internal factors such as role-
sharing and professional burdens (Kurdek, 1999). Communication and fidelity issues were
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common in both groups (Amato & Previti, 2003), while economic problems and violence were
more pronounced in teacher—different profession marriages, and role-sharing issues were
more pronounced in teacher—teacher marriages (White & Booth, 1991; Karney & Bradbury,
1995). The economic impact of divorce is more heterogeneous than the social impact, varying
across individual experiences (Dew, 2009). Therefore, marital counseling and preventive
programs should take into account professional and individual differences.

Overall, the study demonstrates that lack of communication is the leading cause of
divorce among teachers, followed by economic insufficiencies and family role conflicts. These
results emphasize the need to strengthen communication skills training, economic support
mechanisms, and family counseling services to improve marital adjustment among teachers.

Findings show that over the past twenty years, approximately 20% of marriages have
ended in divorce, and similar rates are observed in teacher marriages. This indicates that
teachers” divorce rates do not differ significantly from those of the general population and that
professional conditions do not have a decisive effect on divorce. However, increasing divorce
rates negatively affect not only spousal relationships but also children’s psychosocial
development and the cohesion of society.

Teacher—teacher marriages were found to be relatively more advantageous for social and
professional adaptation, particularly at the district level, with lower divorce rates than other
types of marriage. Conversely, teacher—different profession marriages show increased divorce
risk despite social diversity and economic advantages due to work schedule incompatibility
and unshared professional stress. Professional dynamics affect divorce more in middle and
high school teachers, while social factors are more prominent in preschool and elementary
school teachers.

Analysis among divorced teachers revealed that internal factors (communication
problems, role-sharing, fidelity issues) are dominant in teacher—teacher marriages, while
external factors (communication problems, economic issues, professional incompatibility) are
decisive in teacher—different profession marriages. Family counseling was the most requested
support in both groups, with teacher-teacher marriages requiring support for family
dynamics and teacher—different profession marriages requiring economic support.

In summary, divorce in teacher—teacher marriages is primarily triggered by intra-family
roles and relational problems, whereas social and economic factors are more decisive in
teacher—different profession marriages. These findings, consistent with existing literature,
underscore the importance of professional and social adaptation in teacher marriages.
Recommendations suggest that increasing teachers’ access to family support and counseling
services is critical for preserving and strengthening family structure and values.

Conclusion

Teachers’ marital lives are shaped by professional dynamics and social factors, which
may increase the risk of divorce. To reduce this risk and strengthen family structures, the
following recommendations are proposed:

1. Expanding family counseling services is crucial, as counseling is a highly effective
method to prevent divorce among teachers. Regular counseling programs should be put in
place for both teacher—teacher and teacher—other profession marriages, and efforts should be
made to make these services easily accessible.

2. Professional and social adjustment training: In marriages between teachers,
structural and interactional challenges that could heighten divorce risk should be tackled
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through training programs aimed at improving professional compatibility and
communication skills.

3. Economic support and social services play a crucial role in influencing divorce risk
among teacher-different-profession marriages. As a result, increasing the availability and
strength of programs such as rental assistance, family support funds, and social welfare
services can be beneficial.

4. Work—family balance policies should include flexible working arrangements and
leave policies, as schedule conflicts and profession-related stress can lead to divorce,
supporting teachers” work-life balance.

5. Awareness-raising and educational activities: Efforts should be made to increase
societal awareness of divorce risks, and activities or seminars should be organized to support
teachers in their roles to maintain and reinforce family structures.

6. Further research should include comparative studies of teacher marriages across
various school types and regions to understand better how social and professional dynamics
influence them.

Additionally, the following measures are recommended specifically for teachers:

e Enhance psychosocial support systems;

e Broaden pre-marital and marital adjustment training;

e Incorporate family counseling services into school programs;

o Engage teachers, especially those within the same professional group, in mediation
processes;

o Release occupation-specific research data via TUIK to supply policymakers with
vital evidence.

Disclosure Statement
No potential conflict of interest was reported by the author(s).

References

Alparslan, N. (2016). The level of self—esteem and school commitment of adolescents with divorced and
non-divorced parents (Thesis No. 453055) [Master’s thesis: Istanbul University]. Council
of Higher Education Thesis Center. https://tez.yok.gov.tr/UlusalTezMerkezi/

Altuntas, G. (2012). Comparison of continual anger, ways of anger expression, self-respect and anxiety
levels by first, second and third class high school children of divorced and undivorced parents
(Thesis No. 326156) [Master’s thesis: Maltepe University]. Council of Higher
Education Thesis Center. https://tez.yok.gov.tr/UlusalTezMerkezi/

Amato, P. R. (2000). The consequences of divorce for adults and children. Journal of Marriage
and the Family, 62, 1269-1287. https://doi.org/10.1111/j.1741-3737.2000.01269

Amato, P. R. (2010). Research on divorce: Continuing trends and new developments. Journal
of Marriage and Family, 72(3), 650-666.

Amato, P. R. (2014). The consequences of divorce for adults and children: An update. Drustvena
istrazivanja - Journal for General Social Issues, 23(01), 5-24.
https://doi.org/10.5559/di.23.1.01

Amato, P. R., & Cheadle, ]. (2005). The long reach of divorce: Divorce and child well-being
across three generations. Journal of Marriage and Family, 67(1), 191-206.
https://doi.org/10.1111/j.0022-2445.2005.00014

97



Yildirim

Amato, P. R., & Previti, D. (2003). People’s reasons for divorcing: Gender, social class, the life
course, and adjustment. Journal of Family Issues, 24(5), 602-626.

Arslan, M. (2017). The impact of economic problems on marital satisfaction. Journal of Family
and Society, 12(3), 45-62.

Atabey, D. (2017). School-father relationship in early childhood according to some variables.
International Journal of Social Research, 10(52), 721-729.
https://doi.org/10.17719/jisr.2017.1930

Aydin, F. (2020). Extended family intervention and marital adjustment. Journal of Social
Psychology, 8(2), 99-114.

Aydm, O., & Baran, G. (2012). Examination of children aged 9-12 years with parents
undergoing divorce in terms of adaptation to divorce. Ankara Journal of Health Sciences,
1(1), 35-52. https://doi.org/10.1501/Asbd_0000000004

Aydogan, I., & Altunbulak, C. (2015). Academic achievement and school problems of students
from divorced and intact families in upper primary education. Kirikkale University
Journal of Social Sciences, 5(2), 75-102.

Ayrag, A. (2025). Employee psychology and performance relationship. Ankara: Akademi
Publishing.

Babalis, T., Tsoli, K., Nikolopoulos, V., & Maniatis, P. (2014). The effect of divorce on school
performance and behavior in preschool children in Greece: An empirical study of
teachers” views. Psychology, 5(1), 20. https://doi.org/10.4236/psych.2014.51005

Bankir Isler, Y. (2023). Meeting the basic psychological needs of agents with diverse and non-divorced
family, investigation of the problem solving skills in cooperation and romantic relationships
(Thesis No. 839196) (Master’s thesis: Hasan Kalyoncu University]. Council of Higher
Education Thesis Center. https://tez.yok.gov.tr/UlusalTezMerkezi/

Bernardi, F., & Boertien, D. (2017). Non-intact families and diverging educational destinies: A

decomposition analysis for Germany, Italy, the United Kingdom and the United
States. Social Science Research, 63, 181-194.
https://doi.org/10.1016/j.ssresearch.2016.09.004

Bilici, A. B. (2018). Psycho-social effects of divorce on middle school children during the
process of meaning-making (Fevzi Cakmak Middle School case). International Journal
of Social Research, 11(56), 257-269. https://doi.org/10.17719/jisr.20185638998

Carroll, J. (2013). First, the children (A. Birkan, Trans.). Istanbul: Dogan Kitap.

Celik, R. (2022). The effect of economic conditions on divorce processes. Journal of Educational
and Social Science Research, 14(1), 101-118.

Celik, S., & Karakus, S. (2020). The effect of age and service duration on marital satisfaction: A
literature review. Journal of Marriage and Family Studies, 12(3), 45-63.

Cherlin, A. J. (1999). Going to extremes: Family structure, children’s well-being, and social
science. Demography, 36, 421-428. https://doi.org/10.2307/2648081

Cherlin, A. J. (2009). The marriage-go-round: The state of marriage and the family in America today.
New York, NY: Knopf.

Cherlin, A. J., Chase-Lansdale, P. L., & McRae, C. (1998). Effects of divorce on mental health
throughout the life course. American Sociological ~Review, 63, 239-249.
https://www jstor.org/stable/2657325

Demir, A., & Kaya, B. (2019). The effect of professional stress and burnout on marital
satisfaction. Journal of Human and Social Research, 15(2), 123-135.

Demir-Dagdas, T., Isik-Ercan, Z., Intepe-Tingir, S., & Cava-Tadik, Y. (2018). Parental divorce
and children from diverse backgrounds: Multidisciplinary perspectives on mental

98



Turkish Journal of Teacher Education

health, parent—child relationships, and educational experiences. Journal of Divorce &
Remarriage, 59(6), 469-485. https://doi.org/10.1080/10502556.2017.1403821

Dew, J. (2009). Does it matter if parents are happy? Marital quality and children’s outcomes.
Journal of Family Issues, 30(1), 33-56.

Genis, M., Toker, B., & Sakiroglu, M. (2019). The effects of divorce on children, disclosure to
children, and parental alienation: A review study. Adnan Menderes University Journal
of Health Sciences, 3(3), 190-199.

Glinen, H., & Poyraz, T. (2017). Reasons for arranged and traditional marriages in Mardin and
the decision-making process for marriage. Hacettepe University Journal of Turkic
Studies, 26, 187-222.

Haine, R. A., Sandler, I. N., Wolchik, S. A., Tein, J.-Y., & Dawson-McClure, S. R. (2003).
Changing the legacy of divorce: Evidence from prevention programs and future
directions.  Family  Relations, 52, 397-405.  https://doi.org/10.1111/j.1741-
3729.2003.00397

Hetherington, E. M. (2006). The influence of conflict, marital problem solving and parenting
on children’s adjustment in nondivorced, divorced, and remarried families. In
Families count: Effects on Child and Adolescent Development (pp. 203-237).
https://doi.org/10.1017/CBO9780511616259.010

Jarwan, A. S, & Al-frehat, B. M. (2020). Emotional divorce and its relationship with
psychological hardiness. International Journal of Education and Practice, 8(1), 72-85.
https://doi.org/10.18488/journal.61.2020.81.72.85

Kabaoglu, F. (2011). The children and adolescents whose parents are either married or in a state of
divorce, and the study aims to analyze the relationship between acceptance-rejection the target
group percieve from their parents and their personality traits (Thesis No. 296630) [Master’s
thesis: Maltepe University]. Council of Higher Education Thesis Center.
https://tez.yok.gov.tr/UlusalTezMerkezi/

Kalkan, M. (2019). The relationship between communication skills and marital adjustment.
Journal of Family Psychology Research, 7(1), 55-73.

Kalmijn, M., & Monden, C. (2006). Are the negative effects of divorce on well-being dependent
on marital quality? Journal of Marriage and Family, 68(1), 1197-1213.
https://doi.org/10.1111/j.1741-3737.2006.00323

Karaca, Z. (2020). Fidelity issues and marital satisfaction. Journal of Psychology Studies, 40(2),
211-229.

Karakus, S. (2003). The research abouth the depression levels of children who have divorced and
undivorced parents and its effect to their school achievement (Thesis No. 128156) [Master’s
thesis: Dokuz Eyliil University]. Council of Higher Education Thesis Center.
https://tez.yok.gov.tr/UlusalTezMerkezi/

Karasar, N. (2019). Scientific research method: Concepts, principles, and techniques (36th ed.). Nobel
Publishing.

Karatas, H. (2018). Communication problems and divorce in marriage. Turkish Journal of
Psychology, 33(82), 71-88.

Karney, B. R., & Bradbury, T. N. (1995). The longitudinal course of marital quality and stability:
A review of theory, method, and research. Psychological Bulletin, 118(1), 3-34.

Kasuto, M. (2017). The assessment of self-esteem and mental health variables of the parental divorce
children in comparison to the non- parental divorce children (Thesis No. 475939) [Master’s
thesis: Isik University]. Council of Higher Education Thesis Center.
https://tez.yok.gov.tr/UlusalTezMerkezi/

99



Yildirim

Kaya, B. (2018). Intensive work pace and family relationships. Journal of Psychological
Counseling, 26(3), 145-160.

Kelly, J. B., & Emery, R. (2003). Children’s adjustment following divorce: Risk and resilience
perspectives.  Family  Relations, 52, 352-362. https://doi.org/10.1111/j.1741-
3729.2003.00352

Kiligarslan, S., & Sahan, H. (2021). Investigation of preschool teachers” attitudes towards the
use of technological tools in education: A mixed methods study. International Journal
of Educational Sciences and Social Research, 7(1), 1-15.
https://doi.org/10.5281/zenod0.4567890

Korkmaz, Y. (2023). Psychosocial effects of divorce on students from the perspective of
guidance counselors. The Journal of Interdisciplinary Educational Research, 7(14), 12-22.
https://doi.org/10.57135/jier.1225937

Kurdek, L. A. (1999). The nature and predictors of the trajectory of change in marital quality
for husbands and wives over the first 10 years of marriage. Developmental Psychology,
35(5), 1283-1296.

Lebow, J. L. (2020). The challenges of COVID-19 for divorcing and post-divorce families.
Family Process, 59(3), 967-973. https://doi.org/10.1111/famp.12574

Mahrer, N. E., O'Hara, K. L., Sandler, I. N., & Wolchik, S. A. (2018). Does shared parenting
help or hurt children in high-conflict divorced families? Journal of Divorce &
Remarriage, 59(4), 324-347. https://doi.org/10.1080/10502556.2018.1454200

Martin, M. A. (2012). Family structure and the intergenerational transmission of educational
advantage. Social Science Research, 41(1), 33-47.
https://doi.org/10.1016/j.ssresearch.2011.07.005

Ministry of Family and Social Services, Republic of Turkey. (2025). Vision document and action
plan for the protection and strengthening of the family 2024-2028 (p. 8).
https://aileyili.gov.tr/media/vlgmnwd4/ailenin-korunmasi-ve-gu-c-lendirilmesi-
vizyon-belgesi-ve-eylem-plani.pdf

O’Connor, T. G, Thorpe, K., Dunn, J., & Golding, J. (1999). Parental divorce and adjustment in
adulthood: Findings from a community sample. Journal of Child Psychology and
Psychiatry, 40, 777-789. https://doi.org/10.1111/1469-7610.00493

Ozdemir, A. (2022). The effect of divorce reasons on post-divorce adjustment and quality of
life. Journal of Family and Social Studies, 8(1), 78-92.

Oztiirk, S., & Demir, E. (2019). Parenting attitudes and marital satisfaction. Journal of Education
and Social Sciences, 7(1), 55-73.

Riggio, H. R., & Valenzuela, A. M. (2011). Parental marital conflict and divorce, parent—child
relationships, and social support among Latino-American young adults. Personal
Relationships, 18(3), 392—409. https://doi.org/10.1111/j.1475-6811.2010.01305

Sandler, I. N., Tein, J.-Y., Mehta, P., Wolchik, S., & Ayers, T. (2000). Coping efficacy and
psychological problems of children of divorce. Child Development, 71(4), 1099-1118.
https://doi.org/10.1111/1467-8624.00212

Sen, C. B. (2024). Children whose parents are in the process of divorce and school social
services. Adiyaman University Journal of Social Sciences, 17(48), 409-430.

Sezen, L. (2005). Forms of marriage in Turkey. Ankara University Journal of Turkic Studies, 27,
185-195.

Simsek, G. (2019). Social support, family intervention, and marital adjustment. Journal of Family
Psychology, 3(1), 12-27.

100



Turkish Journal of Teacher Education

Soygan, H. (2019). The sociological analysis of divorced woman's reasons for divorce and diffcultices
they face after divorce — the case of Yozgat province (Thesis No. 590063) [Master’s thesis:
Yozgat Bozok University]. Council of Higher Education Thesis Center.
https://tez.yok.gov.tr/UlusalTezMerkezi/

Tanriverdi, D., & Ozgiig, S. (2019). Comparison of aggression and violence attitudes among
children/adolescents from fragmented and intact families. Journal of Psychiatric
Nursing, 10(3), 165-172.

Tebeka, S., Hoertel, N., Dubertret, C., & Le Strat, Y. (2016). Parental divorce or death during
childhood and adolescence and its association with mental health. The Journal of
Nervous and Mental Disease, 204(9), 678-685.
https://doi.org/10.1097/NMD.0000000000000549

Toprak, E., Celebi, M., & Orman, P. (2023). Occupational social support factors that should be
prioritized in reducing teacher burnout. Pamukkale University Journal of Education
Faculty, 59, 38-55. https://doi.org/10.9779/pauefd.1142792

Turgut, M. (Ed.). (2015). Turkey divorce reasons research: TBNA 2014. Ministry of Family and
Social Policies, Republic of Turkey.

Turgut, S. 1. (2021). Investigation of the effect of parental alienation syndrome on deppression level in
13-17 age group children of divorced families (Thesis No. 703512) [Master’s thesis:
Hacettepe University]. Council of Higher Education Thesis Center.
https://tez.yok.gov.tr/UlusalTezMerkezi/

Turkish Statistical Institute (TUIK). Marriage and divorce statistics, 2024 (Bulletin No: 54194).
TUIK.  https://data.tuik.gov.tr/Bulten/Index?p=Evlenme-ve-Bosanma-Istatistikleri-
2024-54194 (Accessed August 3, 2025)

Uncii, S. (2007). The relation between emotional intelligence and marital satisfaction (Thesis No.
232064) [Master’s thesis: Ankara University]. Council of Higher Education Thesis
Center. https://tez.yok.gov.tr/UlusalTezMerkezi/

White, L., & Booth, A. (1991). Divorce over the life course: The role of marital happiness. Journal
of Family Issues, 12(1), 5-21.

Wolfinger, N. H. (2000). Beyond the intergenerational transmission of divorce: Do people
replicate the patterns of marital instability they grew up with? Journal of Family Issues,
21(8), 1061-1086. https://doi.org/10.1177/019251300021008006

Wolfinger, N. H. (2005). Understanding the divorce cycle: The children of divorce in their own
marriages. Cambridge University Press. https://doi.org/10.1017/CBO9780511499616

Yildirim, A., & Demir, T. (2020). Communication problems between spouses and divorce.
Journal of Social Science Research, 10(4), 233-248.

Yildirim, O., & Arhan, S. (2013). Comparison of course weights in teacher education programs.
National Education Journal, 46(213), 197-218.

Yilmaz, N. D. (2011). Catisma yasayan ve bosanmug ailelerin ilkogretim caindaki 7-12 yas
cocuklarimin benlik algilart ve kaygr diizeylerini agisindan catisma yasamayan ailelerin
cocuklari ile karsilagtirilmas: (Thesis No. 296624) [Master’s thesis: Maltepe University].
Council of Higher Education Thesis Center. https://tez.yok.gov.tr/UlusalTezMerkezi/

Yiice, T. (2020). Divorce rates and marital duration in Turkey. Journal of Social Policy Studies, 6,
123-145.

101



